July 29, 2022

The agreement to extend the contracts between CWA District 2-13 and
District 1 New Jersey and Verizon Mid-Atlantic has been ratified by the
members. Also ratified is the extension agreement at Verizon Connected
Solutions. Members represented by CWA District 1, as well as IBEW Mid-
Atlantic and Northeast, have also ratified their agreements. The agreements
will extend the contracts through August 1, 2026.

On behalf of the CWA Bargaining Committee, we wish to thank the leadership
and members of Locals throughout District 2-13 for their participation and
support.
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VERIZON VIID-ATLANTIC — SUMMARY TENTATIVE AGREEMENT TO EXTEND
JULY 7,2022

CWA is pleased to announce that we have reached a tentative agreement with Verizon to extend the current collective
bargaining agreement. The current contract is set to expire August 5, 2023. The tentative agreement, subject to
ratification by the membership, will extend the contract to August 1, 2026.

Duration of Contract Extension: The three-year extension agreement will continue the terms of the current contract
(as extended in 2018} in full, unless otherwise noted, untif 11:59 p.m., August 1, 2026.

1. Wages and Other Compensation
The Extension Agreement provides wage increases in 2022 and 2023 over and above what is already in the current
agreement, plus annual raises during the 3-year extension. As a result, the base wage will increase by a total of
18.23% from 2022 through 2026 (compounded). A ratification bonus of 5750 and yearly Corporate Profit Sharing
payments of at least $700 will add to wage gains.

a. General Wage Increase — The additional increase in 2022 and 2023, as well as the new increases, are listed
below. All are applied to all steps in the basic wage schedules on the dates indicated.

2022: First Sunday following ratification — 1.25% {in addition to 2.75% effective June 19, 2022)
June 18, 2023: 1% {in addition to 3% already effective June 18, 2023, for a total of 4%)

2024: First Sunday following the second anniversary of ratification — 3%

2025: First Sunday following the third anniversary of ratification — 3%

July 26, 2026: 3%

Compounded increase: 18.23%

b. Cost of Living Adjustment - A cost-of-living adjustment, effective on the first Sunday following the third
anniversary of ratification, will be made to base wage rates. The adjustment is as follows:
The change in CPI during the period April 2024 through April 2025, minus 3.75%, divided by two, not to
exceed 2%. Example: Change in CPl equals 4.25% over the one-year period. 4.25% - 3.75% = 0.5% divided by 2
=0.25% additional increase in wages.

c. Ratification Bonus - $750, payable within 30 days after ratification

d. Corporate Profit Sharing - The Company will award Corporate Profit Sharing distributions in each year of the
extension, with a minimum distribution of $700 each year.

3. Health Care

Pensions and Retirement Security

The Lump Sum Cash Out provisions will be continued.

The “Additional Temporary Pension Lump Sum Basis” Letter of Agreement, dated November 12, 2020,
which provides an alternative method to calculate the PBGC lump sum value, will be in effect during
the term of the extension.

Pension bands will be increased 1.5% on June 29 of 2023, 2024, and 2025.

The Stock Together program will remain in effect during the term of the Extension Agreement.

The Extension Agreement provides for modest changes in cost sharing under the health care plans.

a. Contributions - The Extension Agreement provides for no increase in monthly premium contribution in 2024
and a modest increase in 2025. The chart below reflects the 2023 contribution amounts established by the
current contract, along with 2024 through 2026 congribution amounts included in the Extension Agreement.
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The following monthly amounts assume non-smoker and completion of the Health Risk Assessment™.
Deductions will be pre-tax and divided over four paychecks each month.

MCN & MEP {Monthly) EPO, HMOs, and Other Plans {Monthly)
{contributions will be no greater than the following)
Employee Employee + Family Employee Employee + Family
2023 5142 5284 5213 5426
2024 5142 5284 5213 $426
2025 $150 $300 5225 $450
2026 5150 5300 5225 $450

* The 5100 health risk assessment credit, which remains unchanged for the duration of the extension, is reflected
in the amounts above. Without the health risk assessment credit, an additicnal $8.33 per month will be charged.
The tobacco premium remains unchanged. If an employee or covered dependent uses tobacco products, the rates
above will be increased by $50 per month. The additional cost can be avoided by participation in a smoking
cessation program or activity.

b. Deductibles and Out of Pocket Maximums - The chart below reflects 2023 amounts established by the current
agreement, along with 2024 through 2026 amounts included in the Extension Agreement.

C.

individual rate

individual rate

individual rate

MCN MEP
In Network Out of Network In Network Out of Network
ANNUAL DEDUCTIBLE (Deductibles apply to Qut-of-Pocket Maximum.}
Individual 2023: 5275 2023: 5925 2023: 5700 2023: 5925
2024: 8275 2024: 5925 2024: $700 2024; 5925
2025: $300 2025: 5950 2025: $725 2025: $950
2026: $325 2026: 5975 2026: 5750 2026: 5975
Family 2.5 times the 2.5 times the 2.5 times the 2.5 times the

individual rate

OUT-OF-POCKET MAXIMUM

individual rate

individual rate

individual rate

Individual 2023: 81,550 2023: $2,350 2023: $1,650 2023: $2,550
2024: $1,550 2024: $2,350 2024: $1,650 2024: $2,550
2025; $1,600 2025: $2,400 2025: $1,700 2025: $2,600
2026: $1,650 2026: $2,450 2026: $1,750 2026: $2,650
Family 2.5 times the 2.5 times the 2.5 times the 2.5 timesthe

individual rate

Copays - Copays in the MCN and MEP health care plans will remain unchanged through the extension, except
for Specialist Office Visits in 2026 and Emergency Room Visits in 2025 and 2026.

s Telemedicine (LiveHealth Online Only} copay will remain $10.

o Specialist Office Visits copay:

2023: 530
2024: 330
2025: $30
2026: $35
¢ Emergency Room Visits {(waived if admitted):
2023; 5150
2024: $150
2025: 5155
2026: 5160




e Urgent Care copays will remain $25,

d. HMO and EPO Plan Changes - Copay maximums in HMO and EPO plans will remain unchanged through the

extension, except as follows:
e Specialist Office Visits: $35 in 2026
e Emergency Room Visits: $155 in 2025 and $160 in 2026

4. Retiree Health Benefits

a. Effective January 1, 2024, the annual benefit for retirees with a NCS Date on or after August 3, 2008, will be
increased from $480 for each year of completed NCS {max. 30 years) to $576 for each year of completed NCS
{max. 25 years).

b. For 2024 and each subsequent plan year, an eligible pre-Medicare Retiree with a NCS Date on or after August
3, 2008, who opts out of Company sponsored medical plan options and obtains non-Company sponsored
medical coverage, will have a Health Reimbursement Account (HRA) established by the Company credited in
an annual amount of $576 for each year of completed NCS {max. 25 years). The HRA is subject to the rules and
guidance of IRS Notice 2002-45 and agreement between the Company and Union on other terms.

5. UnionJobs

Quality unicon jobs wilt be added over the term of the Extension Agreement.

a. 900 technicians will be hired in the Mid-Atlantic footprint, with a minimum of 550 in CWA District 2-13 area.

b. 225 will be hired into positions in the Sales and Services and Tech Support Centers.

6. Additional Work

a.

The Extension Agreement provides for a majority of the professionat installation and maintenance dispatches
of 5G Work in the Mid-Atlantic footprint to be performed by bargaining unit associates.

5G Sales and Service and Tech Support will be assigned to Sales and Service and Tech Support Centers.
Additionally, the Company and Union will form a 5G Home Committee to review the level of work being done
and to explore ways to increase the amount of work performed by bargaining unit associates.

Call volume percentages will be increased in Sales and Service to 69% by July 1, 2023, and 70% by January 1,
2024,

Call volume percentages will be increased in Tech Support to 56% by July 1, 2023, and 57% by January 1, 2024.

No later than January 1, 2024, for consumer calls on hold, the Company will give the customer the option to
directly initiate a digital chat and 100% of such chats will be handled by bargaining unit employees in the Mid-
Atlantic and New York/New England footprint. Employees may be assigned to handle both calls and chats but
will not be assigned to do so simultaneously.

The Company and Union will form a committee to explore ways to have associates in the sales and service and
tech support centers perform additional online platform work, including Click-to-Chat and others that may
evolve,

7. Work-at-Home
The Extension Agreement includes a Work-At-Home Memorandum of Agreement (available in its entirety at
https://cwa.org/ma-wah), which will becormne effective only when agreed upon by all CWA (Districts 1 and 2-13)and

IBEW {Locals 827 and 2213 and T-6 Council).
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Work-At-Home Memorandum of Agreement

Effective on the date of this Work-At-Home Memorandum of Agreement (the
“Agreement™), the Verizon Companies (as defined in the applicable Memorandum of
Understanding) (collectively, the “Company”) will continue work-at-home arrangements for all
International Brotherhood of Electrical Workers and Communications Workers of America
(collectively, the “Union”) associates who are working from home or who are currently eligible

to do so, under the terms outlined below.

The participating associates’ wages, benefit coverage and other terms and conditions of
employment including, but not limited to, tour selection, vacation scheduling (e.g., vacation
weeks, days, EWDs, etc.), and overtime scheduling will continue to be governed by the

applicable collective bargaining agreement except as modified below.

Additional terms and conditions for associates working at home are as follows:

1. All associates who volunteer and are eligible (referred to as “associates” throughout)

must have a single, permanent work-at-home location with the following qualifications:

a. The work-at-home location has adequate space necessary to perform the

associate’s work;

b. No deed, lease, condominium, or co-op restrictions would be violated by
performance of the work-at-home location. The associate is accountable for

determining such occupancy/use restrictions; and,

c. The associate’s work-at-home location must have broadband capability sufficient
to reliably access Verizon systems and perform work assignments. While the
preferred set-up for working at home is a wired connection, associates who have
computers that are not enabled for wi-fi may request that the Company enable
wi-fi connectivity on their computer, and the Company will do so as soon as
practical after January 1, 2023 provided that the connection at the location of the

computer within the home meets and maintains these requirements.



d. An associate’s request to temporarily work at an alternative work-at-home
location may be granted upon the employee demonstrating extenuating

circumstances with management’s approval.

2. The associate will work from home on all assigned workdays except as provided in
Paragraphs 9 and 10 or if approved by a supervisor in advance. Nevertheless, the
associate will continue to have a designated normal reporting location for administrative
purposes that will remain the location it was immediately preceding the execution of this
Agreement, and the Company may update the associate’s normal reporting location in
accordance with the applicable collective bargaining agreement in the future. In making
the update, consideration will be given to geographic proximity and maintaining the
associate’s local union affiliation, and the Company will not make an update if doing so
would result in a change to the associate’s national union affiliation. If a change in
normal reporting location would affect an associate’s local union affiliation, then the
Company will not make that change without first consulting with the Union and giving
good faith consideration to any alternative suitable Company locations that would not
necessitate a change in local union affiliation. The associate may change their work-at-
home location on a permanent basis up to one time per calendar year to another location
so long as the change will not increase the associate’s commute to their normal reporting
location by 75 or more miles. All other requests to change one’s work-at-home location
require management approval. If an associate utilizes existing contractual processes and
that leads to a change in their normal reporting location, their work-at-home location
must be located within 75 miles of their new normal reporting location within 6 months
of the change. The associate is required to notify their manager in advance of any
planned change of work-at-home location, and whenever possible, that notification
should take place four weeks in advance of any planned change of work-at-home

location.

3. The Company will bear the cost of providing a Verizon computer with agent image, thin
client, dual monitors, keyboard, webcam, secure router, surge protector, headset, and a
mouse. Associates and/or other bargaining unit employees will be responsible for

installing and maintaining all Company property referenced above provided to them in
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order to perform work at home. Associates who are experiencing technical difficulties
with the provided equipment and have not been able to resolve the issue after utilizing
other resources (e.g., Help Desk, supervisor) shall have the ability to initiate a request for
the help of the CTS/OCS organization. Additionally, departments may choose to utilize
CTS/OCS associates in lieu of shipping replacement equipment and/or utilizing the Help
Desk. All equipment and items provided must only be used for Verizon business
purposes. To the extent an associate requires an accommodation, the Company will
provide equipment and items as required by law. The Company will provide associates
with a one-time reimbursement of up to three hundred dollars ($300) toward the
purchase of an office desk and/or chair, reimbursable after the associate provides proof
of purchase. All Verizon equipment and other materials provided to an associate in
comnection with the work-at-home arrangement, and all equipment, materials,
correspondence, records, documents, software, promotional materials, and other
Company property, including all copies, summaries, synopses, or portions thereof, which
come into the associate’s possession whether or not created by the associate, and
regardless of whether they were received by the associate at his/her residence, will at all
times remain the sole and exclusive property of the Company. At any time that the
Company requests, if the associate stops working from home pursuant to Paragraph 13,
14 or 15, or upon the termination of an associate’s employment, the associate will return
to the Company all such Company property, and will not keep any copies of such
Company property. Removal and return of Company-provided equipment, and/or related
peripherals will be performed by the associate and/or other bargaining unit employees. If
the Company determines that an associate’s equipment should be returned to the office,
then in addition to any other work performed by CTS/OCS, CTS/OCS shall perform any
work on such returned equipment that they would have performed had the associate been

based in the office.

All work schedules will be posted electronically, and it will be the associate’s
responsibility during their working hours to access and view the work schedule posting.
The work-at-home arrangement must enable the supervisor to evaluate associate

performance, certify the accuracy of timesheets and attendance records, and perform



other supervisor responsibilities to the same extent as if the participating associate were
working at his/her normal reporting location. Associates will be required to: (i) be
logged into the Company’s instant messaging system during all work hours, and (ii) use
webcam to participate in meetings, training, development, and other work-related
activities, as necessary. Associates will be provided with at least 15 minutes notice when
they are required to use the webcam. The provided webcam will not be used for the
purposes of surveillance. When a webcam is not in use, the webcam may be covered or
deactivated by the associate. Supervisors will contact the associate at home for work-
related matters, including but not limited to, coaching, observation, feedback, and
attendance. At the Company’s discretion, investigatory interviews and disciplinary
discussions may be conducted electronically (for example, teleconference/video
conference, using a webcam, etc.), or in-person at a designated Company location or, if
mutually agreed, at a Union location. However, in every instance where the nature of
the violation being investigated could reasonably result in dismissal or a suspension of
more than five days, the associate will be given the option to meet in-person for an
investigatory interview at a designated Company location or, if mutually agreed, a Union

location.

The associate will be responsible for providing broadband connection, a quiet and safe
work environment, and utilities. Those associates currently utilizing internet devices
provided by the Company, who will be set forth on a list provided by the Company, will
be permitted to continue utilizing those devices at no cost unless there is other
commercially available broadband at their work-at-home location that would be
sufficient to allow them to reliably access Verizon systems and perform work
assignments. In the event the associate receives any insurance payment arising from the
insured loss of any Company property, he/she must promptly remit payment to the

Company.

Associates will be expected to comply with the same rules and policies of the Company
including the Verizon Code of Conduct with which all associates must comply. For
example, it is the associate’s responsibility to use Company equipment in a reasonable

and safe manner and to protect Company equipment and software against damage,
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abuse, misuse or other violation of existing rules of the Company concerning protection
of its property and information. Associates may not use Company equipment, materials,
systems or software in any manner or for any purpose that violates the Company’s
policies, the Verizon Code of Conduct, or federal state, or local laws. Associates will
adhere to the Company’s policies regarding the protection of Company information from
disclosure to third-parties who do not have a need to know such information. No third-
party, including family or friends, may use Company equipment or software for any

reasolnl.

Associates will work their full tours, including split tours where such tours are permitted
by the applicable collective bargaining agreement, and will adhere to their work
schedule. They will begin work on time and give their full time and attention to the
performance of their job duties. Work time will not be spent on dependent care activities.
In the event associates need to leave their work positions at times other than scheduled
breaks and the lunch hour (e.g., feeling ill), they must first confer with supervision and
secure permission, using current local practices. If an emergency situation develops
requiring immediate action on the part of the associate, he/she should react appropriately
then notify his/her supervisor as soon as practicable. Upon returning to their work
positions, associates must inform supervision. Absent supervisor approval, associates are
not permitted to log into Company systems for the purpose of performing work during
non-working hours. Working outside of scheduled tours or approved overtime is strictly
prohibited, and this includes checking, reading, or responding to work emails and
receiving or making work-related calls. Associates will not be prohibited from logging
into Company systems during non-work hours for de minimis activities primarily for
their own benefit (e.g., to verify their Company-provided benefits). Associates will be
expected to communicate to their family members and friends that distractions such as
personal telephone calls, visitors and interruptions by other family members, children,
pets, acquaintances, social guests or other individuals while on duty can be very

disruptive to their ability to perform the job, and should be limited to emergencies.

Associates will be expected to keep their home work area free from potential hazards

and obstructions, and generally to treat it as if it were a Company office. If an associate
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suffers a work-related injury or illness in his/her work-at-home location, the associate

must report the injury or illness in accordance with Company policy.

9. Associates must inform supervision as soon as practicable of any malfunctioning
equipment and/or any other reason why they cannot work from home (e.g., lack of power
or internet). In these circumstances, supervision may require the associate to promptly
report to their normal reporting location or other Company or non-Company locations
and continue to do so until the associate has the ability to effectively work from home.
Generally, the associate will only be required to report to a Company or non-Company
location if the inability to work from home is recurrent, or has lasted (or is expected to
last} more than half of their tour. Associates will not suffer loss of pay resulting from the
inability to work from home provided the cause is beyond the associate’s control, and the

associate complies with the Company’s instructions and the terms of this Agreement.

10. Associates may be required to report to their normal reporting location or other
Company or non-Company locations for purposes such as, but not limited to, meetings,
kick-offs, team-building exercises, medical and testing visits, training sessions,
certifications, to pick up work-related materials, or where the associate’s work
assignment requires it. There must be a non-discriminatory reason to require the
associate to report to their normal reporting location or other Company or non-Company
locations, and requiring associates to report to such locations under this paragraph shall
not be used as a form of discipline or for punitive reasons. Associates will be given at
least 48 hours’ notice of the need to be present at their normal reporting location or other
Company or non-Company locations for these purposes. Associates may also be required
to report to their normal reporting location or other Company or non-Company locations
for investigatory interviews or disciplinary discussions and will be given notice of the

need to be present at such locations no later than noon the day before.

1. No additional payments of any kind (e.g., for mileage or travel time, Board and Lodging,
etc.) will be made when the associate is directed to report to his or her normal reporting
location. If the associate is directed to report to any other Company or non-Company

location, all collective bargaining agreement provisions applying to payment for travel



12.

13.

14.

time, mileage, board and lodging, etc. will apply, and all travel/mileage calculations will
be based on the distance from the normal reporting location to the location the associate

1s directed to report.

Emergency call outs and overtime will be handled as outlined in the applicable collective
bargaining agreement and/or local practice provided it does not violate any applicable
collective bargaining agreement. Overtime must be approved in advance by the
associate’s supervisor or authorized designee unless an associate is in the process of

completing a customer call.

During the first nine months of an associate’s work-at-home arrangement under this
Agreement, an associate may withdraw from and discontinue their work-at-home
arrangement with thirty days’ notice to the Company (“Retreat Rights”). After the first
nine months, upon the associate’s request, the Company may exercise its discretion to
approve an associate to discontinue working at home upon the associate demonstrating
extenuating circumstances., Any such approvals shall be without precedent and the
Company will not withhold such approval in an arbitrary or capricious manner in cases
of undue hardship beyond an employee’s control. If an associate exercises the Retreat
Rights or if, after the first nine months of working from home, the Company permits an
associate to discontinue working at home upon a showing of extenuating circumstances,
the associate will only be eligible to subsequently work from home at the Company’s

discretion.

The Company has the discretion, after notification to the union, to designate newly hired
or rehired associates into the workgroups that have associates eligible to work from
home into work-at-home positions subject to this Agreement without the associate
having any recourse to the “Retreat Rights” set out in Paragraph 13. However, the
Company may exercise its discretion to approve an associate to discontinue working at
home upon the associate demonstrating extenuating circumstances. Any such approvals
shall be without precedent and the Company will not withhold such approval in an
arbifrary or capricious manner in cases of undue hardship beyond an employee’s control.

If the Company permits an associate to discontinue working at home upon a showing of



15.

16.

17.

18.

19.

20.

extenuating circumstances, the associate will only be eligible to subsequently work from

home at the Company’s discretion.

Associates who transfer into work-at-home positions shall be able to exercise the Retreat
Rights set forth in Paragraph 13: (a) prior to beginning the work-at-home position on
notice to the Company; or (b) during the first nine months of an associate’s work-at-

home arrangement with thirty days® notice to the Company.

If requested by a Local Union Business Manager/President, the Company and the Union

will discuss arrangements to allow associates to meet with the Union.

The Company may terminate the work-at-home arrangements at any time for an
individual associate for material or repeat violation of the terms of this Agreement or
material or repeat failure to adequately perform their job for a reason or reasons related
to working from home with 7 days’ notice to the affected associate. The Company may
terminate this work-at-home arrangement for any workgroup or groups if it has a
demonstrated need to do so for such group(s) so long as the Company notifies the Union
and discusses its plans at least 90 days before the planned termination date for such
workgroup or groups. The Company will not provide any such notice prior to one year

from ratification of this Agreement.

Alleged violations of this Agreement are subject to the grievance and arbitration

procedures of the applicable collective bargaining agreement.

Within three months of ratification or at a time mutually agreed upon, the Company will
send an e-mail to associates who are working from home that contains a link provided by
the Union which will enable associates during paid breaks or outside of working hours to
access a virtual union bulletin board maintained by the Union. The Company will have
access to view the virtual bulletin board and the bulletin board will comply with existing

contractual provisions addressing union bulletin boards.

In fulfillment of any existing obligations to provide union orientation time, arrangements

will be made for the Union to meet on paid time virtually with newly hired or rehired
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associates or associates who transfer into a new bargaining unit utilizing Company
equipment and systems. This shall also apply in jurisdictions where no existing
obligations to provide union orientation time exist, in which case such meetings shall not
exceed thirty (30) minutes. Such meetings will occur within at least thirty (30) days of
the date the associate was hired, rehired, or transferred. If mutually agreed to between
the associate and the Union, the meeting can take place at the associate’s work-at-home
location in which case any resulting travel time will not be paid by the Company.

Except for those associates who are being provided with internet devices by the
Company pursuant to Paragraph 5, associates who are working from home will receive
$50 per month for costs related to working from home. These payments will be effective
on the first day of the month following the month this Agreement is ratified, and the first
payment will be payable at a time mutually agreed upon by the Company and the Union
and in no event later than 90 days after ratification, Thereafter, these payments will be
made monthly to associates on active payroll who are working from home on the date
the payments are made. These payments will be subject to all applicable federal, state
and local tax withholdings and are not required to be included in wages for computations

of overtime, benefits or for any other purpose.



July 1, 2022

CWA, IBEW and Verizon have reached an agreement in principle to extend
the collective bargaining agreements for a three-year period. The current
agreements are set to expire on August 5, 2023. If finalized, the agreements
will extend through August 1, 2026.

The company and the unions are documenting the understanding in signed
contracts and expect to have that completed next week, at which time we will
communicate further details.

The contracts will be subject to ratification by union members.

The contracts will include long term work-at-home provisions. Pending
ratification of the contracts, the current work-at-home arrangements are
continued.

Wishing you all a happy and safe 4" of July!



As you know, CWA and IBEW have been negotiating with
Verizon since May 16, 2022 to determine whether it's
possible to agree on the terms of a contract extension.

These negotiations were planned for a limited time frame.
However, we have mutually agreed to continue bargaining
through this week in an attempt to reach an agreement.

We will keep you posted on further developments.



As you already know, CWA, IBEW and Verizon began meeting for a
three-week period to attempt to negotiate the terms of a possible
extension to the collective bargaining agreements that are set to
expire in August 2023. We have agreed with the Company to
continue meeting for the rest of this week and if necessary, to
extend the negotiations into next week.

We will provide additional updates as appropriate.



For release 04/08/2022 12:30pm:

As you know, our current collective bargaining agreement with Verizon does not expire
until August 2023. However, Verizon, CWA, and IBEW are jointly announcing today that
we will be entering into three weeks of bargaining beginning May 16, 2022, to determine
whether it is possible to agree on the terms of a contract extension.

We will keep you posted on further developments.



