1202 Aipniqa+4 andall3

(pauleblieg »g Juswabeuel) seakoldwil 'sn

Ao110d suddeA 6L-AIAOD



uawaaibe uayium Jepun 1daoxe saluedwod 191y ayl apIsINo 2UNsOPSIP 40 asn 104 10N (AuQ asn euwdiu)) Aejandold 181V
g Jo 2 abeg

)

SOV A2Ij0d 2UIDIDA Y2 Ul 3]GDJIDAD S| UOIIDUIDIDA 10 JJO 3L} 3P0 03 MOY UO UOIIDULIOJUI PaiDIaJ

Juawloldwa

40 uolyeulwal buipnppul pue 01 dn ‘euljdidsip 03 393[gns UOIIB|OIA IONPUOD SSBUISNG JO IPOD) B Sl UoIjeUddeA Jo Jooldd Jo/pue splodad alll Jo
UOIEDIIS|e4 "PIIPNE 3q ||IM SPJodal awi | uciieuddeA Jo Jjooid 3sanbal 01 3ybu aya saalasal 1 g1y Adljod syl Aq papiaodd Jo swiy pred aya pasn Aays
1 (Ae30SaA PUB 4 THIOMA BIA B|QE[IBAR) LOIIDISITY BUIDIDA 6L-TIAOD 243 Yybnouayy sasop paquasald ||e paaodal aaey AsU) 159336 LSnW seafo|dw3

‘(audoen asop-om] e 1of Y2es sinoy-inoy o3 dn jo seauasqe pred
oM 10 auII2eA 350p SiBUIS € 104 SINoY 110y 0] dn 4O aussqe pied duo) 9242 UoIIeUII2EA U 104 Lo 3L} pred aAfe3a.4 03 aqibife Ajuo a1e saadoydulz

"ssauIsng ayl
JO spaau uo paseq aq ||im AJijige|ieAe pue sassad0.d bulnpayds Q| 4/UCIIEDEA [BULIOU UM 3DUBPIODDE Ul pateuidden 19b 03 JJo awinl syl 3|npay2s 1snw
seafo|dw3 'sasop om] saainbad 1ey3 SUIDDBA B 9A19231 03 4O swi} pled jo sinoy g ©1 dn 10 uoijeuddeA asop-a|buls e 9AI9324 01 JJo awiy pled Jo sinoy
03 dn papiaolid aqg |im Auedwod ayy Aq pabuelle/palosuods Juswiauiodde ue 1e o sinoy yJom-uou bBuunp pajeundea 396 03 9jgeun ate oym saakojdw3
uoneulI2e) Jof Lo sl

"a43Y a|qDJIDAD S1 3bD13A0D) S31Jauag 6L-TIAOD UO UOIIDWIOJU 240/

"BUIDDEA 33 JO 350D 33 19A0D 03 (S)Iopirnoad
QUIDOBA 943 03 UOIIBWLIOJUI @3UBINSUl Y3jeay 41943 Juasald 01 paau Aew saako|dwig 'sue|d [EJIPIW 181V 19PUN PRJ2A0D 3q ||IM SUIDIEA 93 JO 1502 9y |
1500 ¥ abelsno) speusg

23eidosdde se pajepdn pue pareniesssd aq jim Asijod siya ‘Seses.ou; uoidope sy ‘sauliapinD BULIBAOD 3284 af3 Buimojjo) pue
buiduelsip 81205 Buipnioul ‘suoi1eIdedxy pue sioineyas a3e[dyIoM [fe MOJjo) 0 Palinba. [(11S 848 aUIDIEA 6L-TINOD € 8AI828.1 oym saahofdurs suu siyl Iv 230N

‘wiayy 104 3ybu st 11 1 apinap 01 Japiaold aledyijesy e 3nsuod pinoys saakojdwa pue ‘Alejunjoa
Sl UOIeUIDDRA GL-JIAQD ‘WaY3) 03 3|(e|IBAR S2W023q } USYM dulddeA gL-dIA0D & 326 sealojdwa sabeinodua A|buo.ls 1’81y ‘uoseal Jeyy 104 ‘Ajuonud
do3 uno sulewial s1aww01snd pue seakoldwa 1no jo A3a4es pue yjeay ay) ‘auadeA 6L-alAo)d & 196 03 seakojdws Burinbal jou st 1581V ‘Wil SIY3 38 2|IYm

"9|qIssod se uoos
Se 3|ge|IeAR SBUIDDEA 6L-JIAQD SJoW 10 3U0 ayew 03 pailels dlwapued ay) 2duls bupjiom uaaq sey ‘paads diom uoilpiado ybnoayl quswuiancb [etspay ayl

Adll0d ay1

(potrebreg ¥ justiabeuepy) seadordury s Adijog surdoe) 6T-AIN0D



Jwawaalibe ualium japun 1daoxe saiueduwiod 191y 343 aPISINO 3UNSOPRSIP 10 8sh 101 10N (AuQ a5 feusaiul) Aeleudosd 1891y

W)

¢ jo g abeg

‘alalf 3{qDjIDAD 24D A31j0d s1Y7 UO SOV

‘A21j04 UoIIDIDI2Y-UON SY3 Ul S|qe|IeAR S92IN0S3
ay3 buisn anss| ayj 3odau ‘Ad1jod siy3 Jo uonejoiA [elpualod 1o uoiie|ola Aue 9A18sq0 NOA | 'Uoiew IO Ul [EDIPaLUL 91eALId 3DI|2 pjnod uolsanb jey) se ‘pajeuddea
396 03 30U 22102 s,U0sIad e Inoge suosanb 3se Jou ||eys saakojdwig 'sne3s UOIIBUIDDEA UO paseq UOIje||e}al 93843]01 30U ||IM 1’91 "AIBJUN|OA S| UOIRBUIDIEA

“fo1j0d siyy Alpou jJou AeLu syiun ssauisng [enpialpu] ieasld syuswaainbal [eba) ey ‘uonoes siyy
W01} ISP SME| |BDO| 10 83835 219UM "Puly Aue Jo 1ijeuaq 1o ‘quawidojdus panuizuod ‘ucijesusdwlod Jo 8oueinsse 1oeiuod e jou st Asjjod siy | "uol3a42sIp 8|0s Si
1€ swiay puadsns Jo ‘Ajipowl ‘9anpad Jo ‘Joatay) ped Aue Jo Adijod siyy pue uonedipiued [enpiaipul [@aued Jo ‘abuey> ‘puawe 01 3ybu ay3 saatesal Auedwod ayL

1202 L€ 1OGUISIBQ [1AUN 328440 Uf UIeLISS 0] PIINPaYISs SI Ajaua.Lind pue smel ajgesydde jre yum Ayduwiod jjim Aijod syl

"9dUspIsal Jo Ayo/Aunod 1o (0g Jono “B'a) abuel abe Bunoa|al e1ep [BUOSIad BAINSUS-UOU ‘[PAR|-UbIY
10 (B1ep SS2IPPE 3IOM PUE 1DBIUOD HIOM ‘Q| 195N 19 Y ‘DUIEU) UOIIBLLIOLUI PS1B|21-3J0M [ENPIAIPUI ‘palinbal aiaym ‘pue juawAojdwa [euasss Jo Uolewlljuod
saudeA Buliayo sainusbe Juswuianob o1 buisopdsip Aq seakojdws 3|qibijs 10) uoiielisibal auddeA 31L1[1DEL ‘U0IIBIDSIP 3]0S S) Ul ‘Aewl Auedwod ay L

"uoI1912sIp 3|0Ss S Ul awiy Aue 1e Adijod siyy abueyd 03 1ybu
a1 sanlasal Aueduwod ay | ‘sapusbe Juswiuiarob Ag padojaaap Buiaq |jas a.e sainpadoid UoiingLlsip pue ‘pajwll| Ajpwaxe si Alddns aumdea gL-gIAOD YL
U0IIDUIZIDA 6L-TIAOQD IN0GD SUCIISan( paysy Ajauanbai4 e
6L-QINOD 40) PaipuUI2InA 129 03 Juawiuioddy INoA 30 102dx7 01 1DYM e
SaUIZIDA 6L-INOD INOGD SO0 ©
SBUIDIDA 6L-QINOD IaJalig e
3aUIIDA 6L-QINOD D buinan Jo sujauag e
Wo1b0.1d UoIIDUIIZBA 6L-AIAOD 'S 241 IN0gn mouy 01sbuiyl g e

"2J0W UJB3| 03 9USEaIM DD Y3 UO $921N0SaI BUIMO||0) BUF MIIADI
pue Japiroud a1edyyeay Jiay3 3nsuod o) saako|dwa abelnodus pue supdea ayy buineb inoge pauladuod aq Aew seakojdwia SWOS puelsSIapuUN M
S3924N0S3Y UOIIBUIIIEN

(paurebreq y ustisbeuepy) seedojdiiy ‘s Aaij0d ourIR) 6T-AIN0D



((©

Vaccine Policy FAQS

General Questions

1. Are employees required to get the vaccine?
No. While at this time, AT&T is not requiring employees to get a COVID-19 vaccine, the health and safety of our
employees and customers remains our top priority. For that reason, AT&T strongly encourages employees get a
COVID-19 vaccine when it becomes available to them. COVID-19 vaccination is voluntary, and employees should
consult a healthcare provider to decide if it is right for them.

2. Why is AT&T encouraging employees to get a COVID-19 Vaccine?
According to the CDC, COVID-19 vaccines are an important tool to help us stop the pandemic. If you receive all the
prescribed doses, COVID-19 vaccination will help keep you from getting COVID-19. Getting vaccinated yourself may
also protect people around you, particularly people at increased risk of severe illness from COVID-19.

3. Willl need proof of essential employment in order to get vaccinated?
Vaccine registration varies by county and state. You may be asked to show proof that you are an essential

employee in order to get priority access to the vaccine. At this time, we believe you just need to show your AT&T ID

badge. If we learn of locations that require additional proof, we will provide you with what you need at that time.

4. Do employees need to provide AT&T proof they have been vaccinated?
Employees MUST attest they have received all prescribed doses through the COVID-19 Vaccine Attestation
(available via MyWorkLife and YesOkay) if they used the paid time off provided by this policy. AT&T reserves the
right to request proof of vaccination. Time records will be audited. Falsification of time records and/or proof of
vaccination is a Code of Business Conduct violation subject to discipline, up to and including termination of
employment.

5. Amlrequired to tell AT&T | have gotten vaccinated if | don’t use paid time off provided by this policy for my
vaccination?
At this time, we are requiring confirmation of vaccination only from those employees who are seeking to use paid
time off under this policy. However, any employee who wants to update their vaccination status in the

Assessment is encouraged to do so. We expect that sometime this year, COVID-19 protocols may change based on

vaccination status, and the Company will let you know if we need additional employees to update their vaccination
status.

6. Dol need to make an appointment to get vaccinated?
Yes, though the process varies by state or county. The CDC has a direct link to state specific vaccination resources
available here: How Do | Get a Vaccine. You may also consult your health care provider for up to date information.

7. Will AT&T schedule vaccination appointments for essential employees who want to get vaccinated?
At this time, because of limited vaccine supply, employees must arrange for their own vaccination appointments
with state, county, or local vaccine providers. AT&T has been advocating to the states and counties to give
priority to AT&T essential employees after initial populations (like healthcare workers and long-term care
residents) have been served. If requested in order to get priority access, AT&T may provide government agencies
offering vaccines confirmation of essential employment and, where required, individual work-related information

(name, AT&T user ID, work contact and work address data) or high-level, non-sensitive personal data reflecting age

range (e.g., over 50) or county/city of residence. In the future, the company may arrange or sponsor vaccine

Updated 2/3/2021

AT&T Proprietary (Internal Use Only) Not for use or disclosure outside the AT&T companies except under written agreement.



Paid Time Off Policy Changes Frequently Asked Questions

appointments with vendor partners (i.e. CVS), employees will be notified, if and when that option becomes
available.

Where can | learn more about COVID-19 vaccines?

We understand some employees may be concerned about getting the vaccine and encourage employees to
consult with their healthcare provider and review the following resources on the CDC website to learn more.

e 8 Things to Know about the U.S. COVID-18 Vaccination Program

e Benefits of Getting a COVID-19 Vaccine

o Different COVID-19 Vaccines

e Facts about COVID-19 Vaccines

e What to Expect at Your Appointment to Get Vaccinated for COVID-19
e Frequently Asked Questions about COVID-19 Vaccination

I've heard the term community/herd immunity used a lot. What does that mean?

The CDC defines community immunity (also called herd immunity) as a situation where a sufficient proportion of a
population is immune to an infectious disease (through vaccination and/or prior illness) to make its spread from
person to person unlikely. Visit the CDC Frequently Asked Questions about the COVID-19 Vaccine for more
information on vaccines and community immunity.

Time Off for Vaccination

1.
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Is AT&T providing paid time off for vaccinations?

Employees who are unable to get vaccinated during non-work hours or at an appointment sponsored/arranged by
the company will be provided up to 4 hours of paid time off to receive a single-dose vaccination or up to 8 hours of
paid time off to receive a vaccine that requires two doses. Employees must schedule the time off to get vaccinated
in accordance with normal vacation/PTO scheduling processes and availability will be based on needs of the
business. Employees are only eligible to receive paid time off for one vaccination cycle (one, paid absence of up to
four hours for a single dose vaccine or two, paid absences of up to four-hours each for a two-dose vaccine).

How do employees code time off to get vaccinated?
Use the following time codes time off for vaccination.

Management Employees

Absence Code Reason Code

Non-Exempt Managers in elLink MPEO Other (M00037)
Non-Exempt Managers in MyTime/Kronos EMP &
Exempt Managers No Coding Needed for incremental time.

Bargained Employees

Absence Code Reason Code

elLink Time Reporters MPEO* Other (M0O0037)

MyTime/Kronos Reporters EMP NA

*Alascom (IBEW 1547) and Midwest Core & Prem Techs IBEW Locals 217, 134 and 494 do not have access to MPEO - Other.
Alascom (IBEW 1547) should use MPEN — Other to report time off for vaccination. Midwest Core & Prem Techs IBEW Locals 21, 134
and 494 should use MPEO — Misc. Company Direction.

l used PTO/vacation time to get vaccinated. Can | recode the time, so | get that PTO/vacation time back?
Yes. Employees who used PTO/vacation time to get vaccinated before this policy took effect can recode their time
to use the paid time off provided by this policy. Follow the normal time reporting process(s) for your business unit.
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Paid Time Off Policy Changes Frequently Asked Questions

4, Dol get the paid time off if | choose to get vaccinated on my day off?

No. The paid time off provided for this policy is for employees who are unable to get vaccinated during non-work
hours or at an appointment sponsored/arranged by the company.

What happens if | schedule my vaccine, but my time off request is denied due to the needs of the business?
Work with your supervisor to schedule your time off for vaccination. They will do the best they can to
accommodate your request while meeting our customers’ needs.

What if | take time off to get vaccinated but cannot because of something out of my control (e.g., the
location runs out of doses)?

Notify your supervisor immediately if this happens. Each situation will be reviewed on a case-by-case basis;
however, an employee may be asked to recode time as appropriate.

7. How should employees code time if they experience symptoms after receiving a vaccine dose?

» Management employees who experience symptoms after receiving the vaccination can take sick time as
outlined in the Management Sick Time Guidelines.

o Bargained employees who experience symptoms after receiving the vaccination can take sick time as
outlined in their Collective Bargaining Agreement, as applicable.

e Supervisors should refer to Time Off Requests for COVID-19 Situations and Time Reporting Codes Related
to COVID-19 sections of the COVID-19 Supervisor Playbook available on the HR OneStop COVID-19
Resources Page for more information on time off for bargained employees experiencing symptoms.

Vaccination Cost(s)

1
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Will the AT&T Medical Plans cover the cost of the vaccine?
Yes. The cost of the vaccine will be covered under the AT&T Medical Plans. Employees may need to present their
health insurance information to the vaccine provider(s) to cover the cost of the vaccine.

Do | have to pay to get vaccinated?

Vaccine doses will be given to the American people at no cost. However, vaccination providers may charge an
administration fee for giving the shot. The cost of the vaccine administration is covered under the AT&T Medical
Plans. Employees may need to present their health insurance information to the vaccine provider(s). Uninsured
individuals may be covered through the Health Resources and Services Administration’s Provider Relief Fund.
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